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Subject: Effective implementation of the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013 (POSH Act) in all Educational Institutions. 

Your kind attention is invited to the National Commission for Women's (NCW) letter regarding the effective 
implementation of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013 (POSH Act) across all sectors, including educational institutions. (Copy enclosed) 

To further strengthen compliance, NCW has launched the Campus Calling Programme in collaboration 
with Yuvamanthan. This initiative aims to enhance training, awareness, legal literacy, digital safety, and 
leadership development in Higher Educational Institutions (HEis). Building upon this, NCW proposes to 
organize 800 such programmes across the country. 

In view of the above, you are requested to: 

• Provide a status report on POSH implementation in your HEI, including details oflntemal Complaints
Committees (ICCs), sensitization efforts, complaint redressal mechanisms, and any challenges faced.
(Institutions can submit the status report for the year 2024-25 through the UGC SAKSHAM
Portal, available URL:
https://docs.google.com/forms/d/e/1FAipQLSfbwFzpOxTklWPlqVD6N_Gr5uoS2PLcHSlKT
XaECPwGPyodtg/viewform ?pli=l

• Ensure active participation of faculty and staff in the training programmes organized by NCW.
• Strengthen and monitor institutional mechanisms to ensure compliance with the POSH Act, 2013 and

the UGC Regulations, 2015.

Detailed program guidelines are enclosed with this communication. For further information or clarification, 
you may kindly contact-

• Ms. Kritika Dhabhai, JTE- Legal, NCW +91-9587976493 ramawatar.singh@nic.in
• Ms. Sakshi Verma, Program Director, Yuvamanthan- director@yuvamanthan.org /+91-9540483248

Your support will be instrumental in advancing women led development and in ensuring safe, inclusive 
campuses across the country. 
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Attached Concept Note : G.uldelir1e$ for I.mplein�ntation of the NCW-Yuvamanthan 
Campus calling Program

1. Background
The National commission tor Wornen (NCW), estq1blished under ·the NCV!l A'Ct; 1990, is

mandated to safeguard the rights of women, promote gender e<:iuallb;,, ilnd ensure safe and

enabling environments in all sptrleres. Tn �li9nment with the Sexual H�r&ment of WometJ at
Workplace {Prevention, Pr-ohibitilitl anti Ri!dressal) Act;, 2DJ.3 and the /JGC (Prevention,

Prohibition and Redressat of.Sexual f[arassment). Regulatkllf!� 2()15, NGW has partnered with
Yuvamanthan - India's largest vouth tleveJopmeot platform. - t:o launch the Campus Calling
Program. This national initiative· fnvotves Jnstit'.ution�wi.cl..e training and awareness for students
and faculty on women empowerment; QfJnder s�s1tiVity, -�md P0$tt ,c;;qmptiance, supported by
the nomination of Campus AmbctS'sador:s to cootdina� peer-led .activitre�tat the campus level.

2. Objectives

• Ensure HEI-le-,,el·q,mpliance:with the POSH Act.

• Promote women empowerment and leadership.
• Strengthen awareness,.of POSH Act c;9mplii;lnl'.le and 9�nder,$e:O$itizatjop regulations.
• Encourage studeht-led initi-cltittes to foster resJ)ectful, ,ndusiv.e campus cultures.
• Enhance digita.l safety,. nwntal health awarefiess, cyber security and legal literacy�
• Assess current institutional compliance through a �ruc;;tt;.1re:d, na\1on�J sutVey and identify

areas for improvement.

3. Implementatioo Plan at Institutiooal Level!

This implementation plan offel'S-a: comprehensive approach to: promoting _gender sensitivity and 
workplace .safety, combining education, engagement, leaaershiJ>i ahd- community involvement. 
Educational institutions and worki,l��s will have the tlex[bifjty to Qrg_aniz� � tail'ored- mix of the 
following activities based .en their c:onveni�nce and resrn,.irces, .ensuting rna1ti.rtrutn impact: 

• Online Certificatio-1 Program on Gender Sensitivity, Equali� and POSH: A
comprehensive digital course covering -POSH laws, gender sensitivity; Workplace pollcies,
and leadership in promoti,n.g :gender equality., tlpo(1 :co,npfetion, participants will earn a
Digital Certificate, shareabJe 'on soeral media and ac;aderriit ¢,o:ftfolios. Online links to
NCW;s. incident reporting helplitn�s can a1s.o be- i.t1corporabrd tonru.rden:t:s ahd employees to
report harassment incident:$;anonymQusly, e11surfng fast:ami se.T:Dure,reporting.

• Interactive Learning Activities: A range of a-c.tivitles cab be ·organized to engage
participants on gender-related issues. These include Model United :Nations {MUN), Youth
Parliaments, Hackathons1 <:;:�,s(? study competitions; quizzes, poster Qesigning, Nukkad
Naataks, reeH'naking, Ad .. Mad shows, ·api,. developm·ent challenges, padcasts, poem
recitations, game_,o ... thQrts, th�tre -pe,rfor01qnces, tlasb molls, pubJ(t sp.®klng conte$ts,
and campalgns 9n so�jcd ro�Glla. Th-ese q<;tivitfes.wlll fostercr,e�tive et'iiagement and raise
awareness on gender equity ahd ha.rassment prevention.

• Workshops and Sem'
i

ners: Experts from NCW, legal professionafs, psychologists,
gender rights advocates, artd se1f4defencetrainers wilLconduct w,erkshops aimed at raising
awareness on gender sensitivity, the POSH Act, and the consequences of harassment in
workplaces and edutatfonal institutions. 'These sessions will in�lu(:I.� reqHlfe case studies,
role-plays, grpup discussi()n�; �nd �lf.,defence trAirilnti, etltiii)�Ttt!if participants with
practical safety techniques and toots such ,as, personal afatms. i"tl'e tombination· df legal
education and self-defenee wtu ,en§\Jte that JPartftipc:t.nts- not only understand thei'r rights



and responsibiiities but also gain the ,skills necessary to protect themselves in potentially 
dang£:�� �tw�tions.,. · . .• . . . _ . 

• Oigi._1 Pledge for-Gender Equality: A cu91�1 plepge platform Will allow pa,rt1c1pants_ to

pubtidy cotnmit to fostering gender-equal. environments. Institutions can use both. onhne

and offline- pledge formats, promoting collective responsibility. Th� p�atform will also
feature educational resources, including. articles, videos, and guidelines on gender
sensitivity am:f workplace poli<;ies.

, Gender · -�n$ttivity Ambassadors p·rogram: A Gender Sensitivity and POSH
Ambassad&t Network- will be established in ifls.titurt0ns, where selected students, teachers 
�n:d empl0yees wil1 leQd gender equality lnjtiatives within their schools, colleges, and 
work.places. Ambassadors will be tasked w\th organizing awareness drives, peer 
cou11se,Ung sessions, and community outreach activities, promoting gender-sensitive 
practices �icross all · 1evels. They woold be involved in Campus Safety Audits, Gender­
Sensitive Committees, and Safe Public Transport Initiatives at the institution that can be 
jo1ntly- conducted under this initiative. 

4. Strud;µre

• campus Ambassadors: Four per institution nominated to lead activities.
• Ttaining: NCW;,_Yuvamanthan to provide both digital and physical training modules.
• Ac;ttvitie,: Awan�ness drives; workshops, competitions, and campaigns.
• Sliivl!y1 National-lev,el ceornpliance assessment of POSH Act and UGC Regulations, to be

con.th,:1('.ted by NCW--,Yuvamanthan, with 'faciJit�tion from UGC.

s. Step$ for PadicJpadon
1. Register and: Nominate Campus Ambassadors via [ www.yuvamanthan.orgLNCW ].
2. ftlcJlitate participation in training and program activities.
3. Coordiha:te; With ICC to align the prog-ram with ongoing gender sensitization work.
4. Partic1pat� in-th€! com!'i)lianc� $Urvey and su!Jrrt,it the required 9<;1ta.
5, Submit perlodJc attiyity reports ·i:JS p�r NCW/Yuvijmenthan formats.

6. contaet for· Queries
For any qu�st[Qns, technkctl help or -in�uiries caH or WhatsApp/Call 'Yuvijmanthan' at +91-
9560771911 or email at- cormect@yuvamant,han.org_ 

7. Expected Outcomes
• Strengthen�d compl!anc� with POSH provisions
• Improved campus climate for women's safety and equality.
• Increased •Student-led advocacy on gender issues.
• Strengthened compliance with POSH and UGC: regulations.
• Relfaole data on instltutional compliance to inform policy and practice.




